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Child-Support Enfarcement (OCSE), Atlanta Regional Office, visited several Alabama
_“counties in June 1995.. The purpose of the visit was to conduct a review of Alabarma’s
- compliance with Federal requirements related to Review and ‘Adjustment and Chitd
Support Guidelines procedures. The review was done in response to complaints OCSE .
_had received from non-custodial parents (NCP) and from a father’s advocacy group
alleging that the Department was not providing services to NCP’ s for downward '
adlustrnents and Rule 32 requ:remems were not bemg followed :

“Inthe followuup repon to the Dw:smn OCSE representatives stated thatin the
= pas‘t, NCP § were denied services if a review indicated a downward adjustment was
- necessary. However; with the publication of- Administrative Letter #6584, Review and -
~ Adjustrnent pollcy, ¢hild support staff were made aware that appropriate services must
~be provided to the NCP. They also noted:that the passage of Act No. 94-800, Rote of -
. the 1V-D-Attorney, helped resolve conflict of interest issues the Department had
~experienced related to providing services to the NCP for downward ad;ustments

, The report also identified mslances where Rule 32, Ohild S._u_ppon Gurdehnes-
requirements were not followed. For example, OCSE representatives noted that wverified -
“income information, for both parents, was not used to compute the guidelines. In most
cases the income of the non-custodial parent had been verified. However, staff were
not adequately venfymg income information for the custodna! parent. Rule 32 states:

“Income statements of the Qarent shaﬂ be verified with documemat:on of both
current and past earnings. Suitable’ documentation of current earnings includes
- pay stubs, employer statements, or receipts and expenses if self-employed.”

Child éupport staff must obtain and use verified income information for the
custodial and non-custodial parent when computlng the gwdelmes
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In additiorl, Rule-32 requires that the’CS-41, Child Support Obligation Income
Statement/Affidavit and CS-42, Child Support Guidelines be filed in each action to
eestablish or madify child support obligations; and “in stipulated cases”, the CS-43, Child
Support Guidelines Notice of Compliance should also be filed. OCSE representatives
noted that several court files which were reviewed did not include all of the required
documents. The report cited instances where support amounts were incorrectly
calculated or deviated from the guidelines calculation amount and no CS-43 was
completed explaining the reason for the devialion.

OCSE representalives also noted that the process of imputing iricorne varies
from county to county: and recommended consistency be established across the State.
Child support staff should review Rule 32 instructions related to imputing income in
cases where the parents.are found by the court to be voluntarily unemployed or -
underemployed. Staff should also review the guidelines definitions of income and the
specific categories of income which should and should not be consudered when
‘computing the gundelmes :

- This memorandum is to serve as a reminder to staff that Hule 32 Chsld Suppon
Guudeilnes requnrements must be tollawad e B _

_ Please review Hule 32 tor more detaaled 1nformatlon If you have any questions, |
contact your Child Supponﬁald Supemsomr you may cau the Dmsmn at 334-242-
9300 attnet 220 9300 WX
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